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Organizations Performance Sectors
What business sector does your organization belong to?

48,0

31,0

10,9

6,6

5,7

5,2

1,3

0,9

0,4

0,4

0,4

0,4

0,4

Service

Trade

Processing Production

Multiprofile Production

Bakery

Production

Agriculture

Production of Soft Drinks

Construction

Confectionary

Wine Production

Media

Medical Center



What business sector does your organization belong to? 
(Tbilisi)

71.8

28.2

7.7

2.6

2.6

2.6

Service

Trade

Multiprofile Production

Construction

Confectionary

Wine Production



What business sector does your organization belong to? 
(Imereti)

42.9

33.9

14.3

7.1

5.4

1.8

1.8

1.8

Service

Trade

Processing Production

Multiprofile Production

Production

Agriculture

Bakery

Soft Drink Production



What business sector does your organization belong to? 
(Adjara)

67.7

29.0

6.5

6.5

3.2

3.2

Service

Trade

Processing Production

Production

Multiprofile Produciton

Bakery



What business sector does your organization belong to? 
(Shida Kartli)

40.9

31.8

18.2

18.2

9.1

4.5

4.5

Service

Trade

Processing Produciton

Produciton

Multiprofile Production

Bakery

Media



45.0

22.5

17.5

12.5

5.0

5.0

2.5

Trade

Bakery

Service

Processing Production

Multiprofile Production

Production

Production of Soft Drinks

What business sector does your organization belong to? 
(Kvemo Kartli)



What business sector does your organization belong to? 
(Samegrelo)

41.4

20.7

20.7

6.9

3.4

3.4

3.4

Service

Trade

Processing Production

Multiprofile Production

Agriculture

Production

Medical Center



How long has your organization functioned?

7,0

38,9 54,1

Less than 1 year 1-5 years Over 5 years



How long has your organization functioned?

2.6

38.5

59

7.1

32.1

60.7

3.2

41.9

54.8

13.6

45.5

40.9

12.5

62.5

25

6.9

13.8

79.3

Tbilisi Imereti Adjara Shida Kartli Kvemo Kartli Samegrelo

Less than 1 year 1-5 years Over 5 years



Production/services produced by your organization  are disbursed
throughout...

62,0 17,5

13,1
10,9

City/town Region Georgia Export Abroad



Production/services produced by your organization  are disbursed
throughout...

74,4

2,6

12,8

10,3

66,1

17,9

16,1

10,7

74,2

12,9

9,7

3,2

40,9

22,7

31,8

9,1

67,5

25

7,5

51,7

20,7

31

Tbilisi Imereti Adjara Shida Kartli Kvemo Kartli Samegrelo

City/town Region Georgia Export Abroad



How many people are employed in your organization at this moment?

26,3

34,6
10,1

28,9

1-5 employees 6-15 employees 16-24 employees Over 25 employees



How many people are employed in your organization at this moment?

5.1

35.9

12.8

46.2

46.4

26.8

5.4

21.4

20

43.3

6.7

30

13.6

31.8

18.2

36.4

30

50

12.5

7.5

20.7

20.7

10.3

48.3

Tbilisi Imereti Adjara Shida Kartli Kvemo Kartli Samegrelo

1-5 employees 6-15 employees 16-24 employees Over 25 employes



Has the number of employed changed during the past one year?

12,9

28,6

47,8

42,4

21,0

23,4

8,7

15,2

66,1

48,1

43,5

42,4

1-5 employees

6-15 employees

16-24 employees

Over 25 employees

Growth Decrease Same

Average data of 
change

1.4 3.2

Average data of 
change

Average data of 
change

Average data of 
change

3.2 6.3

5.7 7

35.7 37.7



Has the number of employed changed during the past one year?
(Tbilisi)

50.0

14.3

40.0

50.0

50.0

35.7

11.1

50.0

60.0

38.9

1-5 employees

6-15 employees

16-24 employees

Over 25 employees

Growth Decrease Same

SeniSvna: regionebSi cvlilebaTa saSualo maCveneblis gansazRvra azrs moklebulia, radgan im

sawarmoebis raodenoba, sadac moxda esa Tu is cvlileba minimaluria.



Has the number of employed changed during the past one year?
(Imereti)

7.4

14.3

66.7

33.3

14.8

50.0

33.3

77.8

35.7

33.3

33.3

1-5 employees

6-15 employees

16-24 employees

Over 25 employees

Growth Decrease Same

SeniSvna: regionebSi cvlilebaTa saSualo maCveneblis gansazRvra azrs moklebulia, radgan im

sawarmoebis raodenoba, sadac moxda esa Tu is cvlileba minimaluria.



Has the number of employed changed during the past one year?
(Adjara)

16.7

30.8

44.4

16.7

11.1

66.7

69.2

100.0

44.4

1-5 employees

6-15 employees

16-24 employees

Over 25 employees

Growth Decrease Same

SeniSvna: regionebSi cvlilebaTa saSualo maCveneblis gansazRvra azrs moklebulia, radgan im

sawarmoebis raodenoba, sadac moxda esa Tu is cvlileba minimaluria.



Has the number of employed changed during the past one year?
(Shida Kartli)

33.3

42.9

75.0

50.0

33.3

42.9

25.0

25.0

33.3

14.3

25.0

1-5 employees

6-15 employees

16-24 employees

Over 25 employees

Growth Decrease Same

SeniSvna: regionebSi cvlilebaTa saSualo maCveneblis gansazRvra azrs moklebulia, radgan im

sawarmoebis raodenoba, sadac moxda esa Tu is cvlileba minimaluria.



Has the number of employed changed during the past one year?
(Kvemo Kartli)

15.4

31.6

40.0

66.7

23.1

10.5

20.0

61.5

57.9

40.0

33.3

1-5 employees

6-15 employees

16-24 employees

Over 25 employees

Growth Decrease Same

SeniSvna: regionebSi cvlilebaTa saSualo maCveneblis gansazRvra azrs moklebulia, radgan im

sawarmoebis raodenoba, sadac moxda esa Tu is cvlileba minimaluria.



Has the number of employed changed during the past one year?
(Samegrelo)

16.7

33.3

66.7

35.7

50.0

16.7

7.1

33.3

50.0

33.3

57.1

1-5 employees

6-15 employees

16-24 employees

Over 25 employees

Growth Decrease Same

SeniSvna: regionebSi cvlilebaTa saSualo maCveneblis gansazRvra azrs moklebulia, radgan im

sawarmoebis raodenoba, sadac moxda esa Tu is cvlileba minimaluria.



39,9

35,1

30,7

32,9

34,2

37,7

19,3

5,7

25,9

27,2

50,0

61,4

Total turnover

Profit

Number of employees

Assortment

Growth Decrease Same

Please, evaluate the factors listed below for the previous year:



51,3

46,2

33,3

43,6

25,6

30,8

20,5

2,6

23,1

23,1

46,2

53,8

Total turnover

Profit

Number of employees

Assortment

Growth Decrease Same

Please, evaluate the factors listed below for the previous year
(Tbilisi)



30.4

25.0

17.9

23.2

48.2

51.8

26.8

1.8

21.4

23.2

55.4

75.0

Total turnover

Profit

Number of employees

Assortment

Growth Decrease Same

Please, evaluate the factors listed below for the previous year
(Imereti)



33.3

23.3

33.3

46.7

33.3

40.0

10.0

10.0

33.3

36.7

56.7

43.3

Total turnover

Profit

Number of employees

Assortment

Growth Decrease Same

Please, evaluate the factors listed below for the previous year
(Adjara)



54.5

50.0

50.0

50.0

27.3

31.8

31.8

18.2

18.2

18.2

50.0

Total turnover

Profit

Number of employees

Assortment

Growth Decrease Same

Please, evaluate the factors listed below for the previous year
(Shida Kartli)



42.5

42.5

30.0

30.0

32.5

37.5

15.0

5.0

25.0

20.0

55.0

65.0

Total turnover

Profit

Number of Employees

Assortment

Growth Decrease Same

Please, evaluate the factors listed below for the previous year
(Kvemo Kartli)



41.4

34.5

37.9

27.6

34.5

34.5

17.2

20.7

24.1

31.0

44.8

51.7

Total turnover

Profit

Number of Employees

Assortment

Growth Decrease Same

Please, evaluate the factors listed below for the previous year
(Samegrelo)



General Information over the Employment:

Average Age

19,7

28,5
51,8

Female 50%, Male 50% Female 30%, Male 70%

Female 70%, Male 30%

Gender, %

39,9

57,0

3,1

16-35 years 36-50 years Over 51 years



General Information over the Employment:
(Tbilisi)

Average Age

17,9

25,6
56,4

Female 50%, Male 50% Female 30%, Male 70%

Female 70%, Male 30%

Gender, %

59,0

38,5

2,6

16-35 years 36-50 years Over 51 years



General Information over the Employment:
(Imereti)

Average Age

23.2

30.4

46.4

Female 50%, Male 50% Female 30%, Male 70%

Female 70%, Male 30%

Gender, %

26.8

64.3

8.9

16-35 years 36-50 years Over 51 years



General Information over the Employment:
(Adjara)

Average Age

36.7

26.7

36.7

Female 50%, Male 50% Female 30%, Male 70%

Female 70%, Male 30%

Gender, %

60,0

40,0

16-35 years 36-50 years Over 51 years



General Information over the Employment:
(Shida Kartli)

Average Age

18.2

18.2
63.6

Female 50%, Male 50% Female 30%, Male 70%

Female 70%, Male 30%

Gender, %

22.7

77.3

16-35 years 36-50 years Over 51 years



General Information over the Employment:
(Kvemo Kartli)

Average Age

17.5

37.5

45.0

Female 50%, Male 50% Female 30%, Male 70%

Female 70%, Male 30%

Gender, %

45.0

55.0

16-35 years 36-50 years Over 51 years



General Information over the Employment:
(Samegrelo)

Average Age

10.3

34.5 55.2

Female 50%, Male 50% Female 30%, Male 70%

Female 70%, Male 30%

Gender, %

27.6

69.0

3.4

16-35 years 36-50 years Over 51 years



People of what profession/occupation are employed in your organization?

81,1
73,2

50,0
43,4
43,0

40,4
36,8

32,9
29,8

24,6
21,9

16,7
14,9

12,7
11,8

8,3
6,6

4,4
3,9
3,9

3,1
2,6

22,4

Accountant
Maid

Physical worker
Administrator

Salesman
Cook
Driver

Waitress
Economist

Computer specialist
Distributor

Secretary
Security guard

Lawyer
Foreign language specialist

Medical personnel 
Barman
Teacher

Technician
Baker

Manager
Engineer

Other



People of what profession/occupation are employed in your organization?
(Tbilisi)

94.9
92.3

79.5
69.2

59.0
48.7

43.6
41.0

30.8
25.6
25.6

20.5
17.9
17.9
17.9

10.3
5.1
5.1
5.1
5.1
5.1
5.1

2.6
2.6
2.6
2.6
2.6
2.6

Accountant
Maid

Administrator
Physical worker

Cook
Waitress

Economist
Driver

Computer specialist
Secretary
Salesman

Security guard
Lawyer

Foreign language
Manager

Medical personnel
Teacher

Distributor
Marketing manager

Engineer
Technical manager

Mechanic
Chemist

Technician
Clerk

Consultant
Architect
Musician



People of what profession/occupation are employed in your organization?
(Imereti)

73.2

55.4

41.1

39.3

35.7

33.9

25.0

23.2

17.9

16.1

16.1

12.5

12.5

8.9

5.4

3.6

3.6

16.1

Accountant

Maid

Salesman

Economist

Physical worker

Cook

Waitress

Driver

Administrator

Secretary

Computer specialist

Lawyer

Distributor

Medical personnel

Technician

Foreign language specialist

Teacher

Other



People of what profession/occupation are employed in your organization?
(Adjara)

86.7
76.7

63.3
63.3

60.0
56.7

53.3
50.0

40.0
33.3

26.7
23.3
23.3

20.0
16.7

13.3
13.3

3.3
3.3
3.3
3.3
3.3

Maid
Accountant

Cook
Physical worker

Salesman
Administrator

Waitress
Driver

Computer specialist
Foreign language specialist

Distributor
Economsit

Barman
Security guard

Secretary
Lawyer

Medical personnel
Teacher

Mechanic
Baker

Carpenter
DJ



People of what profession/occupation are employed in your organization?
(Shida Kartli)

95.5
90.9

63.6
59.1

50.0
45.5

40.9
36.4

22.7
22.7
22.7

13.6
13.6
13.6
13.6
13.6

9.1
9.1

4.5
4.5
4.5
4.5
4.5
4.5
4.5
4.5
4.5
4.5

Accountant
Maid

Physical worker
Driver

Computer specialist
Salesman

Distributor
Cook

Economist
Administrator

Waitress
Lawyer

Secretary
Technician

Barman
Procurement

Foreign language specialist
Clerk

Engineer
Security guard

Baker
Confectioner

Journalist
Operator

Pharmacist
Welder

Carpenter
Cosmetologist



People of what profession/occupation are employed in your organization?
(Kvemo Kartli)

75.0
75.0

67.5
55.0

37.5
32.5

30.0
30.0

27.5
20.0

17.5
7.5

5.0
5.0
5.0
5.0

2.5
2.5
2.5
2.5
2.5
2.5
2.5
2.5
2.5

Administrator
Maid

Accountant
Salesman

Distributor
Physical worker

Cook
Waitress

Driver
Security guards

Baker
Barman

Economist
Computer specialist

Technician
Confectioner

Lawyer
Medical personnel

Secretary
Marketing manager

Mechanic
Stylist

Wash-maid
Consultant
Carpenter 



People of what profession/occupation are employed in your organization?
(Samegrelo)

93.1
65.5

62.1
51.7

44.8
37.9

34.5
34.5

31.0
31.0

27.6
24.1

20.7
20.7

13.8
3.4
3.4
3.4
3.4
3.4
3.4

Accountant
Physical worker

Maid
Driver

Salesman
Security guards

Economist
Secretary

Computer specialist
Distributor

Cook
Waitress

Lawyer
Foreign language specialist

Administrator
Medical personnel

Engineer
Barman

Expeditor
Inspector

Dispatcher



Please, evaluate your employees according to the below listed criteria

3,5

3,4

3,1

2,8

2,6

2,3

Personal Character (Communication skills, sense of
responsibility) (distinguished characters – 4, not very responsible

or timely – 1, 2-3 - gradation)

Professional Experience (important – 4; did not matter  - 1,  2-3
gradation)

Relevant Education for the Profession/occupation (Relevant
education – 4, no relevant education – 1, 2-3 - gradation)

Age ( 16-25 years – 4; 60 and over-1; 26-35 years – 3; 36-69
years- 2)

Gender (did not matter- 4; important - 1; for the position
specifically - 3; other - 2)

Personal Recommendation (important – 4,  did not matter  - 1,  2-
3 - gradation)



Please, evaluate your employees according to the below listed criteria
(Tbilisi)

3,2

3,2

3,1

3,1

3,0

2,5

Personal Character (Communication skills, sense of
responsibility) (distinguished characters – 4, not very responsible

or timely – 1, 2-3 - gradation)

Professional Experience (important – 4; did not matter  - 1,  2-3
gradation)

Relevant Education for the Profession/occupation (Relevant
education – 4, no relevant education – 1, 2-3 - gradation)

Age ( 16-25 years – 4; 60 and over-1; 26-35 years – 3; 36-69
years- 2)

Gender (did not matter- 4; important - 1; for the position
specifically - 3; other - 2)

Personal Recommendation (important – 4,  did not matter  - 1,  2-
3 - gradation)



Please, evaluate your employees according to the below listed criteria
(Imereti)

3.6

3.5

3.3

2.5

2.5

2.4

Personal Character (Communication skills, sense of
responsibility) (distinguished characters – 4, not very responsible

or timely – 1, 2-3 - gradation)

Professional Experience (important – 4; did not matter  - 1,  2-3
gradation)

Relevant Education for the Profession/occupation (Relevant
education – 4, no relevant education – 1, 2-3 - gradation)

Age ( 16-25 years – 4; 60 and over-1; 26-35 years – 3; 36-69
years- 2)

Gender (did not matter- 4; important - 1; for the position
specifically - 3; other - 2)

Personal Recommendation (important – 4,  did not matter  - 1,  2-
3 - gradation)



Please, evaluate your employees according to the below listed criteria
(Adjara)

4.0

3.2

3.0

3.0

3.0

2.0

Personal Character (Communication skills, sense of
responsibility) (distinguished characters – 4, not very responsible

or timely – 1, 2-3 - gradation)

Professional Experience (important – 4; did not matter  - 1,  2-3
gradation)

Relevant Education for the Profession/occupation (Relevant
education – 4, no relevant education – 1, 2-3 - gradation)

Age ( 16-25 years – 4; 60 and over-1; 26-35 years – 3; 36-69
years- 2)

Gender (did not matter- 4; important - 1; for the position
specifically - 3; other - 2)

Personal Recommendation (important – 4,  did not matter  - 1,  2-
3 - gradation)



Please, evaluate your employees according to the below listed criteria
(Shida Kartli)

3.7

3.5

2.8

2.6

2.6

2.0

Personal Character (Communication skills, sense of
responsibility) (distinguished characters – 4, not very responsible

or timely – 1, 2-3 - gradation)

Professional Experience (important – 4; did not matter  - 1,  2-3
gradation)

Relevant Education for the Profession/occupation (Relevant
education – 4, no relevant education – 1, 2-3 - gradation)

Age ( 16-25 years – 4; 60 and over-1; 26-35 years – 3; 36-69
years- 2)

Gender (did not matter- 4; important - 1; for the position
specifically - 3; other - 2)

Personal Recommendation (important – 4,  did not matter  - 1,  2-
3 - gradation)



Please, evaluate your employees according to the below listed criteria
(Kvemo Kartli)

3.6

3.1

3.0

2.7

2.4

2.0

Personal Character (Communication skills, sense of
responsibility) (distinguished characters – 4, not very responsible

or timely – 1, 2-3 - gradation)

Professional Experience (important – 4; did not matter  - 1,  2-3
gradation)

Relevant Education for the Profession/occupation (Relevant
education – 4, no relevant education – 1, 2-3 - gradation)

Age ( 16-25 years – 4; 60 and over-1; 26-35 years – 3; 36-69
years- 2)

Gender (did not matter- 4; important - 1; for the position
specifically - 3; other - 2)

Personal Recommendation (important – 4,  did not matter  - 1,  2-
3 - gradation)



Please, evaluate your employees according to the below listed criteria
(Samegrelo)

3.8

3.6

3.5

2.8

2.7

2.1

Personal Character (Communication skills, sense of
responsibility) (distinguished characters – 4, not very responsible

or timely – 1, 2-3 - gradation)

Professional Experience (important – 4; did not matter  - 1,  2-3
gradation)

Relevant Education for the Profession/occupation (Relevant
education – 4, no relevant education – 1, 2-3 - gradation)

Age ( 16-25 years – 4; 60 and over-1; 26-35 years – 3; 36-69
years- 2)

Gender (did not matter- 4; important - 1; for the position
specifically - 3; other - 2)

Personal Recommendation (important – 4,  did not matter  - 1,  2-
3 - gradation)



In 3 years perspective, people of what professions/occupations will be employed in 
your organization?

48.2
40.8
40.8

33.0
31.2
31.2

29.8
28.4

27.5
25.2

22.9
22.0

10.6
9.6

8.3
6.4

4.6
4.1

3.7
3.2
3.2

2.8
2.3

17.4

Accountant
Maid

Physical worker
Cook

Salesman
Driver

Waitress
Computer specialist

Distributor
Administrator

Lawyer
Economist

Security guard
Foreign language specialist

Secretary
Barman

Manager
Medical personnel

Baker
Confectioner

Technician
Marketing manager

None
Other



In 3 years perspective, people of what professions/occupations will be employed in 
your organization?

(Tbilisi)

69.2
66.7

61.5
61.5

53.8
48.7

43.6
35.9

25.6
23.1
23.1

20.5
20.5

17.9
17.9

12.8
7.7
7.7

5.1
2.6
2.6
2.6
2.6
2.6
2.6
2.6
2.6

Accountant
Maid

Administrator
Physical worker

Cook
Waitress

Economist
Driver

Lawyer
Computer specialist

Salesman
Foreign language specialist

Security guard
Secretary
Manager

Distributor
Medical personnel

Marketing manager
Teacher

Massager
Fitness instructor

Designer
Clerk

Consultant
Architect
Musician

None



In 3 years perspective, people of what professions/occupations will be employed in 
your organization?

(Imereti)

23.1

21.2

21.2

19.2

19.2

19.2

15.4

15.4

13.5

13.5

11.5

3.8

3.8

3.8

3.8

3.8

5.8

1.9

Cook

Waitress

Physical worker

Accountant

Computer specialist

Distributor

Lawyer

Salesman

Economist

Maid

Driver

Foreign language specialist

Administrator

Marketing manager

Manager

Technician

Other

None



In 3 years perspective, people of what professions/occupations will be employed in 
your organization?

(Adjara)

23.1

21.2

21.2

19.2

19.2

19.2

15.4

15.4

13.5

13.5

11.5

3.8

3.8

3.8

3.8

3.8

5.8

1.9

Cook

Waitress

Physical worker

Accountant

Computer specialist

Distributor

Lawyer

Salesman

Economist

Maid

Driver

Foreign language specialist

Administrator

Marketing manager

Manager

Technician

Other

None



In 3 years perspective, people of what professions/occupations will be employed in 
your organization?

(Shida Kartli)

77.3
68.2
68.2

63.6
59.1

54.5
50.0

40.9
36.4

31.8
27.3

22.7
18.2

13.6
13.6

9.1
9.1
9.1
9.1
9.1

4.5
4.5
4.5
4.5
4.5
4.5
4.5
4.5

Accountant
Maid

Computer specialist
Driver

Physical worker
Lawyer

Distributor
Cook

Salesman
Administrator

Secretary
Waitress

Economist
Foreign language specialist

Technician
Clerk
Baker

Barman
Procurement officer

Cosmetologist
Security guard

Confectioner
Engineer

Porter
Journalist
Operator

Pharmacist
Programmer



In 3 years perspective, people of what professions/occupations will be employed in 
your organization?

(Samegrelo)

50,0

46,4

42,9

35,7

32,1

32,1

28,6

21,4

21,4

17,9

17,9

17,9

14,3

10,7

7,1

3,6

3,6

Physical worker

Lawyer

Driver

Accountant

Computer specialist

Salesman

Distributor

Maid

Security guard

Foreign language specialist

Cook

Waitress

Economist

Secretary

Medical personnel

Administrator

Expeditor



In 3 years perspective, people of what professions/occupations will be employed in 
your organization?

(Kvemo Kartli)

75,0
60,0
60,0

52,5
37,5

32,5
32,5
32,5
32,5

30,0
17,5
17,5

12,5
12,5

10,0
10,0
10,0

5,0
2,5
2,5
2,5
2,5
2,5

Accountant
Maid

Salesman
Distributor

Physical worker
Administrator

Waitress
Computer specialist

Driver
Cook

Economist
Security guard

Confectioner
Baker

Lawyer
Barman

Electrician
Technician

Medical personnel
Secretary

Consultant
Product manager

Carpenter



Please, evaluate the importance of the following criteria while selecting the 
candidate for employment in a longer perspective 

(1 – not important; 2 – less important; 3 - important; 4 – very important)

3,6

3,5

3,3

2,8

2,4

2,1

Professional Experience

Personal Characters
(communicative skills, sense of

responsibility)

Relevant Education for the
Professions/occupation

Age (16-25 years)

Gender

Personal Recommendation



Please, evaluate the importance of he following criteria while selecting the 
candidate for employment 

(1 – not important; 2 – less important; 3 - important; 4 – very important)
(Tbilisi)

3.3

3.3

3.3

3.1

2.9

2.2

Professional Experience

Relevant Education for the
Professions/occupation

Personal Characters
(communicative skills, sense of

responsibility)

Gender

Age (16-25 years)

Personal recommendation



Please, evaluate the importance of he following criteria while selecting the 
candidate for employment 

(1 – not important; 2 – less important; 3 - important; 4 – very important)
(Imereti)

3.8

3.4

3.4

2.4

2.1

1.9

Professional Experience

Relevant Education for the
Professions/occupation

Personal Characters
(communicative skills, sense of

responsibility)

Age (16-25 years)

Personal recommendation 

Gender



Please, evaluate the importance of he following criteria while selecting the 
candidate for employment 

(1 – not important; 2 – less important; 3 - important; 4 – very important)
(Adjara)

4.0

3.6

3.3

3.0

2.3

2.1

Personal Characters
(communicative skills, sense of

responsibility)

Professional Experience

Relevant Education for the
Professions/occupation

Age (16-25 years)

Gender

Personal Recommendation



Please, evaluate the importance of he following criteria while selecting the 
candidate for employment 

(1 – not important; 2 – less important; 3 - important; 4 – very important)
(Shida Kartli)

3.9

3.5

3.2

2.8

2.4

1.8

Professional Experience

Personal Characters
(communicative skills, sense of

responsibility)

Relevant Education for the
Professions/occupation

Age (16-25 years)

Gender

Personal recommendation 



Please, evaluate the importance of he following criteria while selecting the 
candidate for employment 

(1 – not important; 2 – less important; 3 - important; 4 – very important)
(Kvemo Kartli)

3.7

3.3

3.3

2.9

2.9

2.1

Personal Characters
(communicative skills, sense of

responsibility)

Professional Experience

Age (16-25 years)

Relevant Education for the
Professions/occupation

Gender

Personal recommendation 



Please, evaluate the importance of he following criteria while selecting the 
candidate for employment 

(1 – not important; 2 – less important; 3 - important; 4 – very important)
(Samegrelo)

3.8

3.6

3.4

2.7

2.5

1.9

Professional Experience

Personal Characters
(communicative skills, sense of

responsibility)

Relevant Education for the
Professions/occupation

Personal recommendation 

Age (16-25 years)

Gender



Are people of the age 16-25 employed in your organization?

44.7

55.3

No Yes



Are people of the age 16-25 employed in your organization?

15.4

84.6

66.1

33.9

23.3

76.7

45.5

54.5

60

40

41.4

58.6

Tbilisi Imereti Adjara Shida Kartli Kvemo Kartli Samegrelo

No Yes



If not, why do you not employ people of age 16-25?

52,0

36,3

17,6

6,9

4,9

2,0

2,0

Persons of this age have not
applied for the job

Consider that persons of this
age do not have proper
education or experience

Consider that persons of this
age are unstable and

untrustworthy

Persons of this age used to
work in my organization but

have not satisfied expectations

We already have enough
employees

We not employ them due to the
specific jobs requirements 

Other



If not, why do you not employ people of age 16-25?
(Tbilisi)

50.0

50.0

16.7

Consider that persons of this
age do not have proper
education or experience

Persons of this age have not
applied for the job

Consider that persons of this
age are unstable and

untrustworthy



If not, why do you not employ people of age 16-25?
(Imereti)

51,4

37,8

8,1

5,4

2,7

2,7

Persons of this age have not
applied for the job

Consider that persons of this
age do not have proper
education or experience

Consider that persons of this
age are unstable and

untrustworthy

Persons of this age used to
work in my organization but

have not satisfied expectations

We already have enough
employees

Number of persons of this age
was decreased due to the small

experience



If not, why do you not employ people of age 16-25?
(Adjara)

42.9

28.6

14.3

14.3

14.3

Consider that persons of this
age do not have proper
education or experience

Persons of this age have not
applied for the job

Consider that persons of this
age are unstable and

untrustworthy

Persons of this age used to
work in my organization but

have not satisfied expectations

We already have enough
employees



If not, why do you not employ people of age 16-25?
(Shida Kartli)

40.0

40.0

20.0

10.0

10.0

10.0

Consider that persons of this
age do not have proper
education or experience

Persons of this age have not
applied for the job

Consider that persons of this
age are unstable and

untrustworthy

Persons of this age used to
work in my organization but

have not satisfied expectations

We already have enough
employees

We not employ them due to the
specific jobs requirements 



If not, why do you not employ people of age 16-25?
(Kvemo Kartli)

70.8

37.5

25.0

8.3

4.2

Persons of this age have not
applied for the job

Consider that persons of this
age do not have proper
education or experience

Consider that persons of this
age are unstable and

untrustworthy

Persons of this age used to
work in my organization but

have not satisfied expectations

We already have enough
employees



If not, why do you not employ people of age 16-25?
(Samegrelo)

41.7

33.3

25.0

8.3

8.3

8.3

Persons of this age have not
applied for the job

Consider that persons of this
age do not have proper
education or experience

Consider that persons of this
age are unstable and

untrustworthy

Persons of this age used to
work in my organization but

have not satisfied expectations

Factor of Trust

We not employ them due to the
specific jobs requirements 



If yes, why do you employ people of age 16-25?

60.3

37.3

10.3

4.0

1.6

1.6

3.2

Consider that persons of this
age have proper enthusiasm and

dedication

Consider that persons of this
age only are able to accomplish

these activities

Persons of this age were
recommended specifically

They satisfy all the criteria

Age does not matter, physical
abilities are important

Support employment in younger
generation

Other



If yes, why do you employ people of age 16-25?
(Tbilisi)

45.5

30.3

12.1

6.1

6.1

3.0

3.0

Consider that persons of this
age have proper enthusiasm and

dedication

Consider that persons of this
age only are able to accomplish

these activities

They satisfy all the criteria

Age does not matter, physical
abilities are important

Support employment in younger
generation

Persons of this age were
recommended specifically

They have more spare time



If yes, why do you employ people of age 16-25?
(Imereti)

68.4

36.8

10.5

Consider that persons of this
age have proper enthusiasm and

dedication

Consider that persons of this
age only are able to accomplish

these activities

Persons of this age were
recommended specifically



If yes, why do you employ people of age 16-25?
(Adjara)

65.2

43.5

8.7

4.3

Consider that persons of this
age have proper enthusiasm and

dedication

Consider that persons of this
age only are able to accomplish

these activities

Persons of this age were
recommended specifically

They satisfy all the criteria



If yes, why do you employ people of age 16-25?
(Shida Kartli)

41.7

33.3

25.0

Consider that persons of this
age have proper enthusiasm and

dedication

Consider that persons of this
age only are able to accomplish

these activities

Persons of this age were
recommended specifically



If yes, why do you employ people of age 16-25?
(Kvemo Kartli)

100,0

62,5

6,3

6,3

Consider that persons of this
age have proper enthusiasm and

dedication

Consider that persons of this
age only are able to accomplish

these activities

Persons of this age were
recommended specifically

The top manager is young as
well



If yes, why do you employ people of age 16-25?
(Samegrelo)

58.8

35.3

11.8

Consider that persons of this
age have proper enthusiasm and

dedication

Consider that persons of this
age only are able to accomplish

these activities

Persons of this age were
recommended specifically



In general, how do you select employees for your organization?

40,8

26,3

21,1

19,3

0,9

0,4

They apply for employment
themselves

Select the candidate from the
acquaintances

Make the announcement
concerning the vacancy

Personal recommendation

Professionalism level

Employment department



In general, how do you select employees for your organization?
(Tbilisi)

41,0

23,1

20,5

15,4

Make the announcement
concerning the vacancy

They apply for employment
themselves

Select the candidate from the
acquaintances

Personal recommendation



In general, how do you select employees for your organization?
(Imereti)

42,9

26,8

25,0

21,4

1,8

They apply for employment
themselves

Personal recommendation

Make the announcement
concerning the vacancy

Select the candidate from the
acquaintances

Employment department



In general, how do you select employees for your organization?
(Adjara)

36.7

30.0

16.7

16.7

Select the candidate from the
acquaintances

They apply for employment
themselves

Personal recommendation

Make the announcement
concerning the vacancy



In general, how do you select employees for your organization?
(Shida Kartli)

54.5

27.3

9.1

9.1

They apply for employment
themselves

Make the announcement
concerning the vacancy

Personal recommendation

Select the candidate from the
acquaintances



In general, how do you select employees for your organization?
(Kvemo Kartli)

42.5

37.5

12.5

5.0

2.5

They apply for employment
themselves

Select the candidate from the
acquaintances

Make the announcement
concerning the vacancy

Professionalism level

Personal recommendation



In general, how do you select employees for your organization?
(Samegrelo)

69.0

37.9

24.1

3.4

They apply for employment
themselves

Personal recommendation

Select the candidate from the
acquaintances

Make the announcement
concerning the vacancy
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